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ACTUAL EXPENDITURES thru September 30, 2004 0  $         -   0 #DIV/0!

CARRYOVER PARTICIPANTS (Participants who were active prior to 
July 1, 2004, and received intensive and/or training services after July 
1, 2004) 11 25 36  $           -   

NEW ENROLLMENTS JULY 1, 2004 -September 30, 2004 
(Participants registered to receive intensive and/or training services 
July 1, 2004 through September 30, 2004 - date of registration)

3 4 7 0 7 #DIV/0!

PARTICIPANTS CARRIED OVER FOR FOLLOWUP SERVICES 
(Participants who were exited from the program prior to July 1, 2004 
but who are still eligible to receive follow-up services--anyone who 
exited the program July 1, 2004 - June 30, 2005 ) 0

TOTAL CLIENTS SERVED JULY 1, 2004 - PRESENT 0 0 0 0 14 29 0 0 0 0 0 0 #DIV/0!

TOTAL EXITS JULY 1, 2004 - PRESENT 1 1 0 1 #DIV/0!

TOTAL ACTIVE PARTICIPANTS AS OF August 31, 2004 0 0 0 0 14 28 0 0 0 42 215 42  $       (173)

DEFINITION OF EXIT DATE: Date of last WIA Funded or Partner service, excluding follow up-services (WIA requires that services are provided to support the customer in finding and 
retaining employment for 12 months following the exit date. This ensures that participants meet performance). 

SUMMARY OF OTHER ACTIVITIES (meetings attended, events planned, positive outcomes not reflected in the measures etc.)



September 30, 2004 
Report 

 
 
All who participated in the Summer Employment Phase have returned to school and have 
been notified of the Tutoring Schedule which will begin October 4, 2004, for the duration 
of the academic school year. 
 
Two students have returned to their summer employment worksites by request from their 
supervisors due to outstanding performances. 
 
Total goals MET during the Summer Employment element of the program: 
 
 Occupational Skills  30 
 Work Readiness Skills 33 
 Basic Skills   10 
 
One of our foster youth’s worksite supervisors has hired her for part-time work after 
school.  The supervisor has expressed a desire to adopt the student and is now in the 
Mentoring Stage to be eligible for the adoption of the foster child. 
 


